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This Grammar Guru will solve the world's problems. Or, at least, help you figure
out when to use an Oxford comma. The New York Times Put your English skills
to work for you! This book is ideal for intermediate and advanced (CEFR B1-C1)
nonnative speakers of English seeking to increase their communication
confidence and effectiveness in the workplace. Improve your precision and
professionalism so your ideas shine! The book consists of 50 short quizzes which
include the most common English errors made by nonnative speakers in
professional environments. This fun format allows you to find your own frequent
errors and fix them. You will test your skills quickly, daily, and build your
language awareness and accuracy in writing and speaking English. Short, clear
explanations after each quiz help you improve your knowledge of the grammar
rules. Complementing the quizzes are Ellen says boxes with the same practical
advice on good communication etiquette and habits that Ellen has been sharing
for years with large corporate clients in New York City and beyond. Witty and
humorous drawings illustrate confusing language and common
misunderstandings. The focus of the exercises is on fixing your grammar and
problems with word choice. Examples are pulled from every industry: finance,
law, consulting, publishing, real-estate, retail, technology, energy,
pharmaceutical, manufacturing, education, advertising, government, insurance,
non-profit, and more. Whatever your profession or interest, you will benefit from
the exercises contained in this book. If you are just looking to sharpen your
English, this book is for you, too. You will be learning from a professional writer
with two decades of experience teaching executives in a business setting. A
language-learner herself who has studied some two dozen languages, Ellen
Jovin has written this book to help motivated working adults advance their
business English on their own time and at their own pace.
Presents a controversial history of violence which argues that today's world is the
most peaceful time in human existence, drawing on psychological insights into
intrinsic values that are causing people to condemn violence as an acceptable
measure.
Beatrice is so well-known for never making a mistake that she is greeted each
morning by fans and reporters, but a near-error on the day of the school talent
show could change everything.
GET READY TO LIVE YOUR PHENOMENAL LIFE It's not easy being a young
woman in business today, but Own Your Phenomenal Self is the guide that will
put your career on the fast track. After almost four decades succeeding as a
business executive and entrepreneur, Rita P. Mitchell has already fought and
conquered the battles you currently face in the corporate world. What's her
secret? Find out in Own Your Phenomenal Self . With refreshing and unfiltered
candor, Mitchell delivers a much-needed take on 'been there, done that, ' offering
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the next generation of females in business: A collection of compelling,
inspirational, and personal stories, easily read during a quick flight or short road
trip Memorable anecdotes and illustrations that deliver profound wisdom and
strategic prowess Encouragement to focus on the three core building blocks of
being phenomenal: character, success, leadership Practical steps for owning
your purpose and understanding your value No matter your background,
experience, education, or credentials, you can have what you want out of life,
and you can have it on your terms. Only you get to determine your value, your
worth, and your destiny. Own Your Phenomenal Self is the book to help you do
just that. Shift your mindset. Knock down obstacles. Become the phenomenal
woman you've always wanted to be.
"As an artist creatively incorporates her slipups into a drawing, readers see the
ways in which 'mistakes' can provide inspiration and opportunity, and reveal that
both the art and artist are works-in-progress"-"First published in hardcover in Great Britain by Viking, an imprint of Penguin
Books, a division of Penguin Random House Ltd., London"--Copyright page.
We forget our passwords. We pay too much to go to the gym. We think we’d be
happier if we lived in California (we wouldn’t), and we think we should stick with
our first answer on tests (we shouldn’t). Why do we make mistakes? And could
we do a little better? We human beings have design flaws. Our eyes play tricks
on us, our stories change in the retelling, and most of us are fairly sure we’re
way above average. In Why We Make Mistakes, journalist Joseph T. Hallinan
sets out to explore the captivating science of human error—how we think, see,
remember, and forget, and how this sets us up for wholly irresistible mistakes. In
his quest to understand our imperfections, Hallinan delves into psychology,
neuroscience, and economics, with forays into aviation, consumer behavior,
geography, football, stock picking, and more. He discovers that some of the
same qualities that make us efficient also make us error prone. We learn to move
rapidly through the world, quickly recognizing patterns—but overlooking details.
Which is why thirteen-year-old boys discover errors that NASA scientists
miss—and why you can’t find the beer in your refrigerator. Why We Make
Mistakes is enlivened by real-life stories—of weathermen whose predictions are
uncannily accurate and a witness who sent an innocent man to jail—and offers
valuable advice, such as how to remember where you’ve hidden something
important. You’ll learn why multitasking is a bad idea, why men make errors
women don’t, and why most people think San Diego is west of Reno (it’s not).
Why We Make Mistakes will open your eyes to the reasons behind your
mistakes—and have you vowing to do better the next time.
Imagine a workplace where people are energized and motivated by being in
control of the work they do. Imagine they are trusted and given freedom, within
clear guidelines, to decide how to achieve their results. Imagine they are able to
get the life balance they want. Imagine they are valued according to the work
they do, rather than the number of hours they spend at their desk.Wouldn't you
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want to work there? Wouldn't it also be the place that would enable you to work
at your best and most productive? The Happy Manifesto is a guide to anyone
wanting to improve their workplace. Learn how you too could change your work
environment for the better.
"Insightful, humorous and written to shed light on the easiest way for leaders, managers
and employees to stay protected; 'You Can't Do That at Work' probes beyond the dry
complexities and widely known maze of federal statutes and HR regulations into the
grey areas of discrimination law in a way that allows employers to course-correct,
before facing billions in legal damages or the kind of irreparably tarnished reputation
that leads to a slow workforce, low goal attainment and decreasing revenues."--Back
cover.
A NEW EDITION UPDATED IN 2020 • Why is it so hard to say "I made a mistake" —
and really believe it? When we make mistakes, cling to outdated attitudes, or mistreat
other people, we must calm the cognitive dissonance that jars our feelings of self-worth.
And so, unconsciously, we create fictions that absolve us of responsibility, restoring our
belief that we are smart, moral, and right—a belief that often keeps us on a course that is
dumb, immoral, and wrong. Backed by decades of research, Mistakes Were Made (But
Not by Me) offers a fascinating explanation of self-justification—how it works, the
damage it can cause, and how we can overcome it. Extensively updated, this third
edition has many recent and revealing examples, including the application of
dissonance theory to divisive social issues such as the Black Lives Matter movement
and he said/she said claims. It also features a new chapter that illuminates how
cognitive dissonance is playing a role in the currently polarized political scene,
changing the nation’s values and putting democracy itself at risk. “Every page sparkles
with sharp insight and keen observation. Mistakes were made—but not in this book!”
—Daniel Gilbert, author of Stumbling on Happiness “A revelatory study of how lovers,
lawyers, doctors, politicians—and all of us—pull the wool over our own eyes . . . Reading
it, we recognize the behavior of our leaders, our loved ones, and—if we’re
honest—ourselves, and some of the more perplexing mysteries of human nature begin
to seem a little clearer.” —Francine Prose, O, The Oprah Magazine
The information in this book can be used by anyone at any professional level, in any
field. Use it to avoid the ten most common, critical career mistakes, and get things back
on track if you''ve already blown it.'
"Spurious Correlations ... is the most fun you'll ever have with graphs."--Bustle Military
intelligence analyst and Harvard Law student Tyler Vigen illustrates the golden rule that
"correlation does not equal causation" through hilarious graphs inspired by his viral
website. Is there a correlation between Nic Cage films and swimming pool accidents?
What about beef consumption and people getting struck by lightning? Absolutely not.
But that hasn't stopped millions of people from going to tylervigen.com and asking,
"Wait, what?" Vigen has designed software that scours enormous data sets to find
unlikely statistical correlations. He began pulling the funniest ones for his website and
has since gained millions of views, hundreds of thousands of likes, and tons of media
coverage. Subversive and clever, Spurious Correlations is geek humor at its finest,
nailing our obsession with data and conspiracy theory.
Why is hard work overrated? Like any platitude, it is vague and overused. No one is
afraid of hard work, yet most people work jobs they dislike, and they are not where they
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want to be financially. That is why, in this book, I break down the deeper meaning of
common platitudes in addition to lessons I learned from my mistakes as an
entrepreneur. Two major mistakes are outlined below.I blew through seven years and
$20,000 on a handful of failed businesses so you don't have to. Mistake no. 1: "I want
so much money I never have to work again." Granted, every successful person wants
lots of money. However, they look forward to having an active role in their businesses
for decades to come. They are not trying to work hard, stockpile a bunch of cash, and
make a quick getaway in the next five to ten years. Therefore, they not only work hard;
they also give more attention to building long-term relationships with customers and
industry insiders. Furthermore, they put more focus on offering high-quality products
and services that best serve the needs of customers in their chosen field, not just
getting into an industry because they see other people "making money" in that industry.
Read that last sentence at least three more times. Mistake no. 2: "I don't want to have
to work for somebody else." That's fine. However, when you are self-employed you
have only cut out the middleman--your employer. You now work solely for the
customer. This person now has the power to fire and hire you based on your ability to
meet their expectations, whether you have been made aware of these expectations in
detail or not.
High-achieving women share their worst mistakes at work—and how learning from them
paved the way to success. Named by Fast Company as a "Top 10 Book You Need to
Read This Year" In Mistakes I Made at Work, a Publishers Weekly Top 10 Business
Book for Spring 2014, Jessica Bacal interviews twenty-five successful women about
their toughest on-the-job moments. These innovators across a variety of fields – from
the arts to finance to tech – reveal that they’re more thoughtful, purposeful and
assertive as leaders because they learned from their mistakes, not because they never
made any. Interviewees include: Cheryl Strayed, bestselling author of Wild Anna
Holmes, founding editor of Jezebel.com Kim Gordon, founding member of the band
Sonic Youth Joanna Barsch, Director Emeritus of McKinsey & Company Carol Dweck,
Stanford psychology professor Ruth Ozeki, New York Times bestselling author of Tale
for the Time Being And many more For readers of Lean In and #Girlboss, Mistakes I
Made for Work is ideal for millenials just starting their careers, for women seeking to
advance at work, or for anyone grappling with issues of perfectionism, and features
fascinating and surprising anecdotes, as well as tips for readers.
"Originally published in hardcover in the United States by Crown Business, New York,
in 2017"--Title page verso.
Mistakes happen in life and more often than none we are meant to learn from our
mistakes, But I will share ideas and points which can make you learn from the mistakes
of others and ensure that you don't make the same mistakes they made, You can use
the contents of this book as your stepping stone and your foundation block, Trusting
without proof is one of the major downfalls of some of the wisest and some of the
biggest names, When you trust you have to leave an element of doubt in every
conversation and every business and or personal Relationship, in this book we will
learn a lot about why we should never trust hook line and sinker.Another major mistake
people make in Life is not respecting their commitments, not keeping your word
irrespective of how difficult or easy it could be could hinder your ability to seek help or
progress from the same individual or people you have failed as they would believe that
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To err is human. Yet most of us go through life assuming (and sometimes
insisting) that we are right about nearly everything, from the origins of the
universe to how to load the dishwasher. In Being Wrong, journalist Kathryn
Schulz explores why we find it so gratifying to be right and so maddening to be
mistaken. Drawing on thinkers as varied as Augustine, Darwin, Freud, Gertrude
Stein, Alan Greenspan, and Groucho Marx, she shows that error is both a given
and a gift—one that can transform our worldviews, our relationships, and
ourselves.
The Resume Coloring Book is a DIY formula for a successful, professional
resume template. This template has gotten my clients interviews faster and more
successfully than when they were writing a résumé on their own and not getting
any results! And it's simple! Using a color-based, easy to follow method, you will
create your DIY resume that looks like it was created by a professional, has a
60% better chance of being read, and greatly increases your chances of getting
more interviews! The Resume Coloring Book will teach you how to identify and
take credit for the skills you have, and, how to turn them into powerful credentials
for your resume that will attract the employers you want to work for!
The old saying goes, ''To the man with a hammer, everything looks like a nail.''
But anyone who has done any kind of project knows a hammer often isn't
enough. The more tools you have at your disposal, the more likely you'll use the
right tool for the job - and get it done right. The same is true when it comes to
your thinking. The quality of your outcomes depends on the mental models in
your head. And most people are going through life with little more than a
hammer. Until now. The Great Mental Models: General Thinking Concepts is the
first book in The Great Mental Models series designed to upgrade your thinking
with the best, most useful and powerful tools so you always have the right one on
hand. This volume details nine of the most versatile, all-purpose mental models
you can use right away to improve your decision making, productivity, and how
clearly you see the world. You will discover what forces govern the universe and
how to focus your efforts so you can harness them to your advantage, rather than
fight with them or worse yet- ignore them. Upgrade your mental toolbox and get
the first volume today. AUTHOR BIOGRAPHY Farnam Street (FS) is one of the
world's fastest growing websites, dedicated to helping our readers master the
best of what other people have already figured out. We curate, examine and
explore the timeless ideas and mental models that history's brightest minds have
used to live lives of purpose. Our readers include students, teachers, CEOs,
coaches, athletes, artists, leaders, followers, politicians and more. They're not
defined by gender, age, income, or politics but rather by a shared passion for
avoiding problems, making better decisions, and lifelong learning. AUTHOR
HOME Ottawa, Ontario, Canada
CEO of E3 Solutions Don Rheem offers managers and senior leaders deep
insights into what drives employee performance from a brain-based perspective.
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Thirve by Design introduces you to the triggers of exemplary workplace behavior
at a neurological level. Tapping into these triggers leads to increased
productivity, well being, accountability, and retention.
“Powerful… Tells a singular story to illuminate a universal truth.”--The New York
Times Book Review The shocking truth about postwar adoption in America, told
through the bittersweet story of one teenager, the son she was forced to
relinquish, and their search to find each other During the Baby Boom in 1960s
America, women were encouraged to stay home and raise large families, but sex
and childbirth were taboo subjects. Premarital sex was common, but birth control
was hard to get and abortion was illegal. In 1961, sixteen-year-old Margaret Erle
fell in love and became pregnant. Her enraged family sent her to a maternity
home, and after she gave birth, she wasn't even allowed her to hold her own son.
Social workers threatened her with jail until she signed away her parental rights.
Her son vanished, his whereabouts and new identity known only to an adoption
agency that would never share the slightest detail about his fate. Claiming to be
acting in the best interests of all, the adoption business was founded on secrecy
and lies. American Baby lays out how a lucrative and exploitative industry
removed children from their birth mothers and placed them with hopeful families,
fabricating stories about infants' origins and destinations, then closing the door
firmly between the parties forever. Adoption agencies and other organizations
that purported to help pregnant women struck unethical deals with doctors and
researchers for pseudoscientific "assessments," and shamed millions of young
women into surrendering their children. Gabrielle Glaser dramatically
demonstrates the power of the expectations and institutions that Margaret faced.
Margaret went on to marry and raise a large family with David's father, but she
never stopped longing for and worrying about her firstborn. She didn't know he
spent the first years of his life living just a few blocks away from her; as he grew,
he wondered about where he came from and why he was given up. Their
tale--one they share with millions of Americans--is one of loss, love, and the
search for identity. Adoption's closed records are being legally challenged in
states nationwide. Open adoption is the rule today, but the identities of many who
were adopted or who surrendered a child in the postwar decades are locked in
sealed files. American Baby illuminates a dark time in our history and shows a
path to reunion that can help heal the wounds inflicted by years of shame and
secrecy.
'Ulysses' is a novel by Irish writer James Joyce. It was first serialised in parts in
the American journal 'The Little Review' from March 1918 to December 1920,
and then published in its entirety by Sylvia Beach in February 1922, in Paris.
'Ulysses' has survived bowdlerization, legal action and bitter controversy.
Capturing a single day in the life of Dubliner Leopold Bloom, his friends Buck
Mulligan and Stephen Dedalus, his wife Molly, and a scintillating cast of
supporting characters, Joyce pushes Celtic lyricism and vulgarity to splendid
extremes. An undisputed modernist classic, its ceaseless verbal inventiveness
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and astonishingly wide-ranging allusions confirm its standing as an imperishable
monument to the human condition. It takes readers into the inner realms of
human consciousness using the interior monologue style that came to be called
stream of consciousness. In addition to this psychological characteristic, it gives
a realistic portrait of the life of ordinary people living in Dublin, Ireland, on June
16, 1904. The novel was the subject of a famous obscenity trial in 1933, but was
found by a U.S. district court in New York to be a work of art. The furor over the
novel made Joyce a celebrity. In the long run, the work placed him at the
forefront of the modern period of the early 1900s when literary works, primarily in
the first two decades, explored interior lives and subjective reality in a new idiom,
attempting to probe the human psyche in order to understand the human
condition. This richly-allusive novel, revolutionary in its modernistic
experimentalism, was hailed as a work of genius by W.B. Yeats, T.S. Eliot and
Ernest Hemingway. Scandalously frank, wittily erudite, mercurially eloquent,
resourcefully comic and generously humane, 'Ulysses' offers the reader a lifechanging experience. Publisher : General Press
A brilliant, unforgettable novel from bestselling author Ruth Ozeki, author of The
Book of Form and Emptiness Finalist for the Booker Prize and the National Book
Critics Circle Award “A time being is someone who lives in time, and that means
you, and me, and every one of us who is, or was, or ever will be.” In Tokyo,
sixteen-year-old Nao has decided there’s only one escape from her aching
loneliness and her classmates’ bullying. But before she ends it all, Nao first
plans to document the life of her great grandmother, a Buddhist nun who’s lived
more than a century. A diary is Nao’s only solace—and will touch lives in ways
she can scarcely imagine. Across the Pacific, we meet Ruth, a novelist living on a
remote island who discovers a collection of artifacts washed ashore in a Hello
Kitty lunchbox—possibly debris from the devastating 2011 tsunami. As the
mystery of its contents unfolds, Ruth is pulled into the past, into Nao’s drama
and her unknown fate, and forward into her own future. Full of Ozeki’s signature
humor and deeply engaged with the relationship between writer and reader, past
and present, fact and fiction, quantum physics, history, and myth, A Tale for the
Time Being is a brilliantly inventive, beguiling story of our shared humanity and
the search for home.
Have you ever wondered why some people seem to catch all the breaks and win
over and over again? What do the super successful know? What is standing
between you and your wildest dreams? The Book of Mistakes will take you on an
inspiring journey, following an ancient manuscript with powerful lessons that will
transform your life. You'll meet David, a young man who with each passing day is
more disheartened and stressed. Despite a decent job, apartment, and friends,
he just feels hollow . . . until one day he meets a mysterious young woman and
everything starts to change. In this self-help tale wrapped in fiction, you'll learn
the nine mistakes that prevent many from achieving their goals. You'll learn how
to overcome these hurdles and reinvent your life. This success parable is packed
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with wisdom that will help you discover and follow your personal purpose, push
beyond your perceived capabilities, and achieve more than you ever dreamed
possible. You'll find yourself returning again and again to a deceptively simple
story that teaches actionable insights and enduring truths.
An in-depth look at how The New York Times failed in its coverage of the fate of
European Jews from 1939–45. It examines how the decisions that were made at
The Times ultimately resulted in the minimizing and misunderstanding of modern
history's worst genocide. Laurel Leff, a veteran journalist and professor of
journalism, recounts how personal relationships at the newspaper, the
assimilationist tendencies of The Times' Jewish owner, and the ethos of midcentury America, all led The Times to consistently downplay news of the
Holocaust. It recalls how news of Hitler's 'final solution' was hidden from readers
and - because of the newspaper's influence on other media - from America at
large. Buried by The Times is required reading for anyone interested in America's
response to the Holocaust and for anyone curious about how journalists
determine what is newsworthy.
From the creator of the popular website Ask a Manager and New York’s workadvice columnist comes a witty, practical guide to 200 difficult professional
conversations—featuring all-new advice! There’s a reason Alison Green has been
called “the Dear Abby of the work world.” Ten years as a workplace-advice
columnist have taught her that people avoid awkward conversations in the office
because they simply don’t know what to say. Thankfully, Green does—and in this
incredibly helpful book, she tackles the tough discussions you may need to have
during your career. You’ll learn what to say when • coworkers push their work on
you—then take credit for it • you accidentally trash-talk someone in an email then
hit “reply all” • you’re being micromanaged—or not being managed at all • you
catch a colleague in a lie • your boss seems unhappy with your work • your
cubemate’s loud speakerphone is making you homicidal • you got drunk at the
holiday party Praise for Ask a Manager “A must-read for anyone who works . . .
[Alison Green’s] advice boils down to the idea that you should be professional
(even when others are not) and that communicating in a straightforward manner
with candor and kindness will get you far, no matter where you work.”—Booklist
(starred review) “The author’s friendly, warm, no-nonsense writing is a pleasure
to read, and her advice can be widely applied to relationships in all areas of
readers’ lives. Ideal for anyone new to the job market or new to management, or
anyone hoping to improve their work experience.”—Library Journal (starred
review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is
even better. It teaches us how to deal with many of the most vexing big and little
problems in our workplaces—and to do so with grace, confidence, and a sense of
humor.”—Robert Sutton, Stanford professor and author of The No Asshole Rule
and The Asshole Survival Guide “Ask a Manager is the ultimate playbook for
navigating the traditional workforce in a diplomatic but firm way.”—Erin Lowry,
author of Broke Millennial: Stop Scraping By and Get Your Financial Life
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Together
On its initial publication, Forgive and Remember emerged as the definitive study
of the training and lives of young surgeons. Now with an extensive new preface,
epilogue, and appendix by the author, reflecting on the changes that have taken
place since the book's original publication, this updated second edition of Charles
L. Bosk's classic study is as timely as ever.
The definitive refutation to the argument of The Bell Curve. When published in
1981, The Mismeasure of Man was immediately hailed as a masterwork, the
ringing answer to those who would classify people, rank them according to their
supposed genetic gifts and limits. And yet the idea of innate limits—of biology as
destiny—dies hard, as witness the attention devoted to The Bell Curve, whose
arguments are here so effectively anticipated and thoroughly undermined by
Stephen Jay Gould. In this edition Dr. Gould has written a substantial new
introduction telling how and why he wrote the book and tracing the subsequent
history of the controversy on innateness right through The Bell Curve. Further, he
has added five essays on questions of The Bell Curve in particular and on race,
racism, and biological determinism in general. These additions strengthen the
book's claim to be, as Leo J. Kamin of Princeton University has said, "a major
contribution toward deflating pseudo-biological 'explanations' of our present
social woes."
This text is a virtual handbook of classic mistakes to anticipate, work through,
and grow from. It identifies, discusses and re-frames classic mistakes that
beginning interviewers and clinicians are likely to make in practice by illuminating
a myriad of mistakes through the use of first-hand vignettes, in-text exercises,
and a systems framework. This book uses a strengths-perspective, and can
serve as a companion text or as a stand-alone primer because of its elaboration
of the phases, principles, strategies and methods used in the helping process.
In a tradition of Todd Parr's fan-favorite It's Okay to Be Different a book about
embracing mistakes and the joy of happy accidents. Todd Parr's bestselling
books have reminded kids to embrace differences, to be thankful, to love one
another, and to be themselves. It's Okay to Make Mistakes embraces life's happy
accidents, the mistakes and mess-ups that can lead to self discovery. Todd Parr
brings a timely theme to life with his signature bold, kid-friendly illustrations and a
passion for making readers feel good about themselves, encouraging them to try
new things, experiment, and dare to explore new paths. From coloring outside
the lines and creating a unique piece of art to forgetting an umbrella but making a
new friend, each page offers a kid-friendly take on the importance of taking
chances, trying new things, and embracing life, mistakes and all.
Popsicles, potato chips, Silly Putty, Velcro, and many other familiar things have
fascinating stories behind them. In fact, dozens of products and everyday items
had surprisingly haphazard beginnings. Mistakes That Worked offers forty of
these unusual tales, along with hilarious cartoons and weird and amazing facts.
Readers will be surprised and inspired!
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New York Times columnist Alina Tugend delivers an eye-opening big idea:
Embracing mistakes can make us smarter, healthier, and happier in every facet
of our lives. In this persuasive book, journalist Alina Tugend examines the
delicate tension between what we’re told—we must make mistakes in order to
learn—and the reality—we often get punished for them. She shows us that
mistakes are everywhere, and when we acknowledge and identify them correctly,
we can improve not only ourselves, but our families, our work, and the world
around us as well. Bold and dynamic, insightful and provocative, Better by
Mistake turns our cultural wisdom on its head to illustrate the downside of striving
for perfection and the rewards of acknowledging and accepting mistakes and
embracing the imperfection in all of us.
In a job search? Having fun? What!? You're not? It's no big secret that there isn't
much that is fun about job search. Until now, that is. Career Strategist Julie
Bauke shares the secrets she learned from sitting on the front lines alongside
thousands of clients as they searched for the job of their dreams- or at least one
not in their worst nightmare! She saw otherwise talented professionals make the
same mistakes over and over again, making their searches longer and more
painful than they had to be. In "Stop Peeing on your Shoes- Avoiding the 7
Mistakes That Screw Up Your Job Search," she tells tales of the good, the bad
and the outright disastrous- and most importantly, what you SHOULD be doing to
land that job that will make you "career happy."
Are you winning the battle but losing the war? Every leader has to deliver the
goods—make budget, meet deadlines, and deftly manage people—to provide the
inspirational fuel that keeps their business running day-in and day-out. But
therein lies the danger of winning today's battle and losing the war—that is the
long game of creating sustainable value in a volatile, uncertain world that is
becoming ever-more complex and ambiguous. The greater purpose—today's
number one business challenge—is winning the long game by being more
strategic; developing the skills to look outside the four walls of the organization
and see the world from the future back. Steven Krupp and Paul J. H.
Schoemaker bridge the gap between what many see as the separate domains of
strategy and leadership to show how to develop the discipline of strategic
leadership in a world of growing uncertainty. While pragmatic to the core,
Winning the Long Game creates vivid insights into the discipline of strategic
leadership by applying it systemically through personal portraits of successful
business leaders. The book profiles Elon Musk, Richard Branson, and Sara
Blakely, as well as world-renowned figures like Pope Francis, Oprah Winfrey, and
Nelson Mandela. What makes these strategic leaders successful is highlighted
by contrasting them with others who are either mediocre or outright failures.
Winning the Long Game is the must-have playbook for every leader and for any
manager seeking to be become more strategic in today's topsy-turvy world.
"Fascinating.... Lays a foundation for understanding human history."—Bill Gates In
this "artful, informative, and delightful" (William H. McNeill, New York Review of
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Books) book, Jared Diamond convincingly argues that geographical and
environmental factors shaped the modern world. Societies that had had a head
start in food production advanced beyond the hunter-gatherer stage, and then
developed religion --as well as nasty germs and potent weapons of war --and
adventured on sea and land to conquer and decimate preliterate cultures. A
major advance in our understanding of human societies, Guns, Germs, and Steel
chronicles the way that the modern world came to be and stunningly dismantles
racially based theories of human history. Winner of the Pulitzer Prize, the Phi
Beta Kappa Award in Science, the Rhone-Poulenc Prize, and the Commonwealth
club of California's Gold Medal.
“Jonah Lehrer has a lot to offer the world….The book is interesting on nearly
every page….Good writers make writing look easy, but what people like Lehrer do
is not easy at all.” —David Brooks, The New York Times Book Review Science
writer Jonah Lehrer explores the mysterious subject of love. Weaving together
scientific studies from clinical psychologists, longitudinal studies of health and
happiness, historical accounts and literary depictions, child-rearing manuals, and
the language of online dating sites, Jonah Lehrer’s A Book About Love plumbs
the most mysterious, most formative, most important impulse governing our lives.
Love confuses and compels us—and it can destroy and define us. It has inspired
our greatest poetry, defined our societies and our beliefs, and governs our
biology. From the way infants attach to their parents, to the way we fall in love
with another person, to the way some find a love for God or their pets, to the way
we remember and mourn love after it ends, this book focuses on research that
attempts, even in glancing ways, to deal with the long-term and the everyday.
The most dangerous myth of love is that it’s easy, that we fall into the feeling and
then the feeling takes care of itself. While we can easily measure the dopamine
that causes the initial feelings of “falling” in love, the partnerships and devotions
that last decades or longer remain a mystery. This book is about that mystery.
Love, Lehrer argues, is not built solely on overwhelming passion, but,
fascinatingly, on a set of skills to be cultivated over a lifetime.
Before you were told to "Lean In," Dr. Lois Frankel told you how to get that corner
office. The New York Times bestseller, is now completely revised and updated. In
this edition, internationally recognized executive coach Lois P. Frankel reveals a
distinctive set of behaviors--over 130 in all--that women learn in girlhood that
ultimately sabotage them as adults. She teaches you how to eliminate these
unconscious mistakes that could be holding you back and offers invaluable
coaching tips that can easily be incorporated into your social and business skills.
Stop making "nice girl" errors that can become career pitfalls, such as: Mistake
#13: Avoiding office politics. If you don't play the game, you can't possibly win.
Mistake #21: Multi-tasking. Just because you can do something, doesn't mean
you should do it. Mistake #54: Failure to negotiate. Don't equate negotiation with
confrontation. Mistake #70: Inappropriate use of social media. Once it's out there,
it's hard to put the toothpaste back in the tube. Mistake #82: Asking permission.
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They Got Out Of Getting It Wrong Jessica Bacal
Children, not adults, ask for approval. Be direct, be confident.
New York Times bestseller! Get ready for another binge-worthy romance from
international bestselling author Elle Kennedy! He’s a player in more ways than
one… College junior John Logan can get any girl he wants. For this hockey star,
life is a parade of parties and hook-ups, but behind his killer grins and easygoing
charm, he hides growing despair about the dead-end road he’ll be forced to walk
after graduation. A sexy encounter with freshman Grace Ivers is just the
distraction he needs, but when a thoughtless mistake pushes her away, Logan
plans to spend his final year proving to her that he’s worth a second chance.
Now he’s going to need to up his game… After a less than stellar freshman year,
Grace is back at Briar University, older, wiser, and so over the arrogant hockey
player she nearly handed her V-card to. She’s not a charity case, and she’s not
the quiet butterfly she was when they first hooked up. If Logan expects her to roll
over and beg like all his other puck bunnies, he can think again. He wants her
back? He’ll have to work for it. This time around, she’ll be the one in the driver’s
seat…and she plans on driving him wild. The Briar U Series of Standalone Novels
The Chase (Briar U Book 1) The Risk (Briar U Book 2) The Play (Briar U Book 3)
The Off-Campus Series of Standalone Novels The Deal (Off-Campus Book 1)
The Mistake (Off-Campus Book 2) The Score (Off-Campus Book 3) The Goal
(Off-Campus Book 4)
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