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The new edition of Readings and Cases in International Human Resource Management examines the interactions between people, cultures,
and human resource systems in a wide variety of regions throughout the world. Taking account of recent developments in the international
human resources management (IHRM) field, the sixth edition will enable students to meet the international challenges they will face in the
workforce, and sensitize them to the complexity of human resource issues in the era of globalization. Features include: New readings and
case studies that account for recent changes in the field, positioned alongside "tried and true" material. An increased focus on cross-cultural
diversity and tools to bridge "social distance" between team members. Supplemental material and teaching notes, available for download, to
enhance instructors’ abilities to use the readings and cases with their students. With well-known contributors and field experts, this is the
ideal accompaniment for any class in international human resource management, organizational studies, or international business.
In the face of globalization, multinational companies have become the norm, rather than the exception. HR professionals now need to
manage across borders, cultures and time zones, meaning that a complete understanding of the theory and practice of International Human
Resource Management (HRM) is essential. International Human Resource Management is a concise introduction for all students studying
International HRM at the Masters level. It covers everything from the cultural and institutional contexts, international employment law and the
role of International Framework Agreements to recruitment and selection, training and development, performance management, reward and
benefits, job design and other functional areas of International HRM. With numerous industry examples and global case studies from
companies such as Telefonica, Unilever and Volkswagen, International Human Resource Management goes beyond the theory to fully
explore how International HRM works in practice. It is an indispensable textbook to prepare students for successful careers in human
resources. Online supporting resources include additional case studies, lecture slides for every chapter, self-test exercises for students,
discussion questions and further reading.
The book takes a cross-cultural approach to the study and practice of human resource management by examining the contributions of
different cultures in interaction and discussing academic issues within the context of actual companies and real cultures. Each chapter
provides real-life cases together with sample questions that will help readers to draw conclusions from the cases. Each chapter ends with a
section on various management implications, together with a section providing useful pointers for students' further research. International
HRM will be recommended reading on courses in international management, international human resource management and cross-cultural
management, for advanced undergraduates, postgraduates and MBA students.
Emerging multinational enterprises (or EMNEs) have made a huge impact on the international business stage by internationalising at a rapid
rate. And they have performed remarkably well in both developing and developed countries. Accordingly, there is a growing strand of
literature on how EMNEs manage their international human resource (IHRM) practices in different international contexts. However, the
majority of the literature on IHRM practices of EMNEs is limited to explaining what international management practices EMNEs implement in
their foreign subsidiaries and how they implement them. Too often, EMNEs struggle to transfer their weak management practices across
national borders as they have limited experience, resources and capabilities when compared to MNEs from developed countries. Developing
a better understanding on the manner in which EMNEs adopt their international human resource management and development practices
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abroad is, therefore, paramount to fully understand their globalisation-related behaviours. This dedicated book will aim to provide a holistic
picture and contemporary insights on IHRM in emerging multinational enterprises. It will be of interest to researchers, academics and
students in the fields of business and management, especially those with a particular interest in human resource management, firm
internationalisation and emerging markets.
Conducting business across national borders is nothing new; the Knights Templar were banking internationally as long ago as 1135. But
modern globalization processes raise different challenges, and as the world becomes smaller and labour movements more common, an
international understanding of human resource management is essential. The second edition of International HRM provides a fully updated
and revised analysis of this important area. Its innovative, multi-disciplinary approach allows a holistic picture to emerge in which key issues
are assessed from organizational, individual and societal perspectives. The collection is divided into three parts: the contemporary
internationalization context the management of international employees strategic issues facing international HR managers. Supported by new
research, and including work from eminent writers in the field, this book discusses issues as diverse as the relative absence of women in
international work, the ethical merits of localization, and the context faced by organizations like the United Nations. It is a valuable tool for all
students, researchers and practitioners working in international business and human resource management.
The Global Human Resource Management Casebook is a collection of business teaching cases, focusing on Human Resource Management
issues around the world. Each case is based in a single country and illustrates one or more significant challenge faced by managers and HR
practitioners. The influence of the unique national cultural and institutional context upon the issues in the case is emphasized. In total 32
unique and original cases are presented, each from different national contexts. Every case is followed by a set of questions for use in class
discussion or private study of the cases. This casebook is a project undertaken by a committee of international members of the Human
Resources Division of the Academy of Management (USA). The HR Division currently has over 3500 members worldwide, indicating a
significant immediate audience for the text. The committee, referred to as the HR Ambassadors Committee (James Hayton, Chair) is
intended to represent the global membership of the organization. We currently have members in over 60 countries, and Ambassadors for
over 50 of these. The committee was established to contribute to the internationalization of the HR Division and the Academy of Management
by creating collaborative projects that both involve and serve the global membership. This book, which represents the first product of our
collaboration, is expected to provide a useful teaching tool for HRM educators, and secondarily is expected to be of use to HR practitioners
with an interest in the globalization of HRM.
HRM is central to management teaching and research, and has emerged in the last decade as a significant field from its earlier roots in
Personnel Management, Industrial Relations, and Industrial Psychology. People Management and High Performance teams have become
key functions and goals for manager at all levels in organizations. The Oxford Handbook brings together leading scholars from around the
world - and from a range of disciplines - to provide an authoritative account of current trends and developments. The Handbook is divided into
four parts: * Foundations and Frameworks, * Core Processes and Functions, * Patterns and Dynamics, * Measurement and Outcomes.
Overall it will provide an essential resource for anybody who wants to get to grips with current thinking, research, and development on HRM.
The eagerly-awaited Third Edition of the hugely successful International Human Resource Management succeeds in maintaining the
academic rigour and critical focus that have established its reputation as the most authoritative and cutting-edge text in the field. Positioning
itself firmly within the 'globalized' environment, it provides wide-ranging and truly international coverage driven by the expertise of a writing
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team comprised of internationally renowned experts. New to the Third Edition: - Completely revised and restructured to better match
international HRM courses. - New chapters include: social responsibility, sustainability and diversity, comparative HRM and approaches to
IHRM. - 'Country-focus' boxed feature comparing and contrasting issues in different countries. - Further international examples and case
studies. - Each chapter ends with stimulating discussion questions and self-assessment questions to encourage students to test their
knowledge. - A companion website with instructors' manual and free full-text journal articles and additional case material for students. `The
Third Edition of International Human Resource Management is a comprehensive guide for today’s IHRM researchers, students, and
practitioners. It covers not only traditional IHRM topics such as expatriate selection and the implications of cultural differences, but also
advances our understanding of topics that have gained importance recently such as strategic IHRM and international total rewards programs.
As a text, it has the advantage of including chapters covering each of the major topics in IHRM carefully chosen and orchestrated by an
excellent editing team and written by leading specialists in each topic. The inclusion of discussion questions for students and instructor
materials makes it a student-friendly instructional resource' - Mark F. Peterson Professor of Management and International Business at
Florida Atlantic University

Academic Paper from the year 2020 in the subject Leadership and Human Resource Management - Miscellaneous, grade: 1,
University of Applied Sciences Vorarlberg, language: English, abstract: In this paper nine questions concerning the article "HRM is
foreign affiliates: A multiple case study among Estonian affiliates of Finnish companies" were elaborated, analyzed and
interpreted. During the course International Human Resources Management, we got to know some interesting new topics. We
covered numerous topics, starting with the differences between domestic HRM and IHRM, the context of international HRM,
international strategies, information about expatriates and much more. In addition, a practical relevance was always established.
We not only dealt with numerous interesting cases concerning the teaching content but also discussed possible examples of fellow
students who were particularly suited to the respective topic area.
A global, contemporary and critical view of human resource management. Using international examples and case studies, this text
covers the basic principles of HRM, whilst exposing students to real world issues facing managers on a daily basis. This text is
essential reading for anyone who wants to understand and engage critically with HRM globally.
This case, based on a fictional U.K.-based organization, gives learners the opportunity to think about key decisions involved in
international assignments and to transfer their knowledge of domestic HR issues to an international context. Students will learn
about the main elements and issues related to international assignments; when it is appropriate to use expatriate workers; the
skills and knowledge needed by expatriate workers; and how organizations can prepare expatriate managers to succeed in an
international assignment.
With interest in the global environment and the management of ‘talent’ increasing, understanding the issue of global careers is
crucial for students and managers alike. This exciting book captures broad research extending to a large set of diverse
motivations, experiences, and outcomes of international work in global ‘for profit’ and ‘not for profit’ organizations and delivers
nuanced insights into the management of international employees for firms and governmental/non-governmental organizations.
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This text covers global career issues in-depth, working at the intersection of career and international human resource management
and using a number of perspectives, such as organizational or individual ones. Chapters include: theories, frameworks and
concepts supporting research/data where relevant managerial implications, summaries, learning points, figures and tables.
Illustrated with up to the minute case studies from companies such as Pepsi, Imperial Tobacco, Cadbury Schweppes,
PricewaterhouseCoopers, Philips, HSBC, Misys, Philip Morris International and Masterfoods, Global Careers is essential reading
for all those studying or concerned with career management, human resource management and international business.
This new volume familiarizes readers with the very relevant concepts of human resources and finance in Industry 4.0. The book
looks at the adoption of current fast-moving computers and automation in the workplace and its impact on the financial aspects of
human resources and how HR can be enhanced with smart and autonomous systems fueled by data and machine learning. The
chapters offer case studies that provide firsthand knowledge of real-life problems, solutions, and situations faced by the industry.
The volume highlights the thought process in resolution of the complex problems. Topics include HR management approaches,
global HR challenges, behavioral finance for financial acumen, corporate social responsibility, women empowerment in the HR
industry, emotional intelligence in the era of Industry 4.0, and more.
In today s era of International business, International Human Resource Management (IHRM) is emerging as a crucial factor since
organizations are run by people. What is interesting in this phenomenon is, not only that there are differences in people across the
countries, but even within a country or regions within it. This complex socio-cultural and psychological fabric coupled with
historical, geographic, economic and political factors, creates certain boundary conditions and makes IHRM a very complex
process. The intention of this book is to portray the various factors that are connected with managing Human Resources in
International Business. Since the two are inseparable, any organization aspiring to participate as a player in international business
must develop the knowledge, skills and acumen to perceive the subtle nuances that govern the rules of game. IHRM as a
discipline cuts across all other business operations in the international context and plays a vital role in the success or failure of a
business venture since, businesses are essentially driven by people. In the light of the above, this book has sought to address
some of the issues that relate to IHRM, which need to be logically understood by any keen observer of international business,
today. The approach of this book has been to detail IHRM both, in terms of a function, as well as a process and the factors or key
elements that are attached to them.To make this book reader-friendly, chapter highlights have been added at the beginning of
each chapter to facilitate the reader to identify the broader areas that may be learnt from a particular chapter. Each chapter also
contains detailed references and key terms. Conceptual questions, multiple choices, web-based exercises are some of the
additional features of the book. Relevant diagrammatic representation, relevant case study and list of web references have been
also added in this book.
The increasing number of cross-border alliances and mergers both within Europe and between Europe and other parts of the
world have made it imperative for students of management to have a thorough understanding of the European context for human
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resource management (HRM). This book enables managers and students to become "fluent" in the many various environments,
approaches and practices that exist across Europe for managing human resources. The text employs comprehensive comparable
representative data collected longitudinally during the last decade and it also draws directly on the expertise of leading HRM
scholars. Entirely fresh analyses of HRM in Europe, based on new and hitherto unpublished data are presented and this analysis
is critically important for students, researchers and also for practitioners. The book is divided into three parts: concepts and
theoretical issues , trends in relation to these issues and comparisons between individual countries, and summaries and
conclusions on the issue of convergence and divergence.
Readings and Cases in International Human Resource Management and Organizational Behavior, 5th Edition examines crosscultural interactions between people, cultures and human resource systems in a wide variety of regions throughout the world. This
is truly a Global collection. Features include: * new readings and case studies positioned alongside trusted ‘tried and true’
readings and cases from past editions * a companion website featuring supplemental material and teaching notes to enhance
instructors’ abilities to use the readings and cases with their students. Written to enable students to meet the international
challenges that they face every day and to sensitize them to the complexity of human resource issues in the era of globalization,
this text is a vital resource for all those studying international human resource management.
Across the world, companies are forming some of the most complex and exciting collaborations in the business world: crossborder alliances (CBAs). Yet while this offers multinational companies a way into the global marketplace, there is no guarantee of
success. This book looks at the business and human resource issues arising in these complex collaborations, putting forward the
case that the handling of these issues can determine the CBA's success. The book takes readers through the two main kinds of
CBA - International Joint Ventures (IJV), and International Mergers and Acquisitions (IMA) - explaining how each type works and
which human resource issues will arise. As well as analyzing these issues and explaining the relevant management, economics
and sociological theories, this impressive text uses short end-of-chapter case studies and in depth end-of-text case studies to
provide numerous practical examples. The first major textbook that seriously studies human resource issues in a CBA context, this
book offers both students of human resource / international business and practicing human resource professionals alike the
frameworks for truly understanding the complexities of the area.
Human Resource Management: A Case Study Approach is ideal for all HR students with limited real-life experience of HR in the
workplace. Covering all the essential HR topics including recruitment, reward, performance management, employment relations,
health and safety and equality and diversity, this book expertly uses case studies of these activities and issues in the real world to
truly show HR in practice. Closely structured around the changing role of the HR function, Human Resource Management: A Case
Study Approach provides expert guidance on HR processes and practices in the modern workplace while also looking forward to
the role of HR professionals in the future. Packed with case studies, international examples and global research, this is an
essential resource for all students of HR from the beginning of their studies right through to graduation and into the workplace.
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Online resources include powerpoint slides and lecture notes for tutors and additional case studies and multiple choice questions
for students.
International Human Resource Management offers a contemporary and multilayered introduction to international and comparative
human resource management for university study. It critically analyses the core issues and emerging trends in the field, with a
consistent emphasis on real-world scenarios and concerns. At the macro level, the book examines how IHRM fits within and
adapts to the ever-changing environment of international relations and global development. At the firm level, it elucidates the
strategic goals served by IHRM, and the processes used to achieve them. At the individual level, the analysis extends beyond the
traditional focus on expatriates to encompass the various IHRM actors and their motivations. Each chapter features a case study,
a media article, tutorial activities, discussion questions and links to further reading. The book concludes with three extended case
studies, each based on a specific region, to help students consolidate their understanding.
This case, based on a fictional UK-based organization, gives learners the opportunity to think about key decisions involved in
international assignments and to transfer their knowledge of domestic HR issues to an international context. Students will learn
about the main elements and issues related to international assignments; when it is appropriate to use expatriate workers; the
skills and knowledge needed by expatriate workers; and how organizations can prepare expatriate managers to succeed in an
international assignment. A brief PowerPoint file with instructional materials about international assignments accompanies this
case.
Technology is a key driver behind the effects of contemporary globalization on business and other organizations worldwide.
Understanding this phenomena in connection with the impact of cultural variations can help improve business and product life
cycles in an era in which corporate capital and liquidity buffers must be increased for unexpected developments in global markets.
Cultural and Technological Influences on Global Business is a leading publication in its field emphasizing the importance of deeply
exploring the effects of cultures and technologies on the global business sector. This reference source is beneficial for
professionals, researchers, and practitioners who wish to broaden their understanding of the direct relationship between culture
and technology in the international business realm.
Today’s workforce represents individuals of various backgrounds and experiences. The influence of such individuals is becoming
an important component in the workplace and researchers continue to explore the challenges of understanding the connection
between employee profiles and the overall success of a company. Impact of Diversity on Organization and Career Development
brings together a reflective discussion on the previous approaches and strategies of companies in relation to the paradigm shift in
workplace equity of today’s workforce. By examining both old and new strategies, the research included in this publication will
present a unique approach for future company enhancement and employee success. This publication is an essential reference
source for researchers, practitioners, managers, and students interested in the effects of multicultural representation on both a
company and its employees through professional growth and advancement.
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In addition to providing the reader with a thorough overview of the trends in HR strategies and practice and the challenges faced
by HR executives in Latin America, this book also explores cultural issues critical to conducting business and understanding
human resource management in this region. Structured in two distinct parts, Davila and Elvira's comprehensive book moves from
a general overview of the economic, managerial and leadership styles found in Latin America to the current status, role and
importance of the HR function in a variety of country-specific chapters including Argentina, Brazil, Chile, Mexico, Central America
and Panama. Expert scholars from the region and abroad highlight how regional characteristics affect HRM practices according to
the particular development of each country, and country specific chapters focus on: aspects of key institutional determinants of
HRM practices (such as laws, politics, economy) the current status, role and importance of the HR function in most firms review
practices including pay, staffing and labour relations trends for the near future. Written from a Latin American perspective, and by
contributors with interdisciplinary backgrounds, it features topical, original research and forms an essential component of the
Global HRM series, complementing the other texts. Using up-to-the-minute case studies, this text is invaluable reading for
academics, students and practitioners of HRM, personnel management and international business alike.
International Human Resource Management is a critically engaging and student friendly textbook for International HRM modules at
all levels, including the CIPD Level 7 Advanced International HRM module. Providing wide international coverage and
incorporating a global strategy perspective, it offers a particular focus on cross-cultural, comparative and strategic HRM issues,
with a strong emphasis on culture and its impact on organizational behaviour and HRM. This fully updated 4th edition of
International Human Resource Management includes extended coverage of cross-cultural management, a broader scope of
countries and key topics such as global talent management, global leadership, global knowledge management, and differing
national contexts. Filled with geographically diverse examples and case studies, and covering topics from culture and reward
systems to managing expatriate assignment and diversity in international forms of working, it is an ideal textbook for all students of
international HRM as well as HRM specialists and practicing managers. Online supporting resources include an instructor's
manual, lecture slides and additional case studies.
This comprehensive book offers a fascinating set of over 40 evidence-based case studies derived from international research on work,
employment and human resource management (HRM).
Seminar paper from the year 2007 in the subject Business economics - Personnel and Organisation, grade: 1, University of Vienna, 10
entries in the bibliography, language: English, abstract: A rapidly changing economic environment, characterized by such phenomena as the
globalization and deregulation of markets, changing customer and investor demands, and an increasing product-market competition, has
become the norm for most organizations. To compete in this new environment, a continual performance improvement through reducing costs,
innovating products and processes, and improving quality, productivity and speed to market is essential.1 Concerning these required quality
improvements, in recent years, a new approach to management, particularly coming from the Anglophone countries like the United States, in
which organizations compete on quality rather than cost, and rely on human resource development to do so, could be detected. This new
approach focuses on the involvement of employees in the decision making process and on using a certain combination or bundle of
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progressive management practices, which raise welfare to workers (for example training, appraisal, profit-sharing and high compensation
systems).This approach has been conceptualised variously as “best practice” human resource management (HRM), “high performance work
systems”, “high commitment” HRM or “high involvement” management. Whatever the terminology, the idea is that a particular set of HR
practices has the potential to bring out improved organizational performance. In the following, I will explain more in detail the list of high
commitment HR practices outlined by Pfeffer (1998) and at the same time apply those practices on a real world situation. In order to provide a
more realistic illustration of this new approach, I had the possibility to obtain information from and co-operate with the HR department of
Oracle Austria, the Austrian subsidy of the American database software corporation, which pursues the strategy of adding value through
appreciation (“Wertschöpfung durch Wertschätzung”) and thus, represents a typical example of what the theory calls a “high performance
work system”. Additionally, I will theoretically explain the connection between this new approach and the desired outcome, the improvement
of the organization’s overall performance.
Now in its second edition, Strategic HRM: A Balanced Approach has been updated and revised throughout to examine the latest in theory
and practice. Central to its theme is putting HRM in its organizational context and creating a more balanced approach to managing people –
‘HR sensitivity’. To illustrate how understanding context is key to successful strategic HRM, this text doesn’t offer best-practice solutions but
takes a critical perspective HRM builds on economics, psychology, sociology and industrial relations. It’s a multilevel approach that includes
the individual employee, teams, business units, organizations, sectors/populations, and countries. Key additions: •New chapter on talent
management •New chapter on strategy implementation •New cases studies, including CERN IKEA and Efteling •Major revisions to chapters
on achieving the right balance and HR roles. Key Features: •Cases and Discussion Questions provide real-world scenarios and issues to
illustrate contemporary HR issues in practice •Stop and Reflect Boxes throughout each chapter designed to encourage students to critically
evaluate topics and issues raised and how they can be applied to real-life situations •Personal Development Boxes help students think about
how to link theoretical concepts with the development of personal skills appropriate to effective HRM •Experiential Exercises present
‘Individual’ and ‘Team’ tasks at the end of each chapter that can be used as in-class exercises encouraging students to learn from direct
experiences •Chapter Summaries provide links to learning objectives to help students remember key facts, concepts and issues. They also
serve as an excellent study or revision guide •References and Further Reading list the literature referred to and highlight sources to help
students to research and read around the topic in more depth. Strategic HRM: A Balanced Approach offers an engaging and comprehensive
discussion of the factors that shape Human Resource Management (HRM) in organizations. Paul Boselie is a Professor in Strategic Human
Resource Management (SHRM) in the Utrecht University School of Governance at Utrecht University (the Netherlands). His research
traverses human resource management (HRM), institutionalism, strategic management and industrial relations.
Human resource management (HRM) systems are an under-researched area in family business studies even though they arguably play an
important role. To exploit their entrepreneurial orientation and achieve their goals, family firms must be willing to adopt a specific configuration
of the organizational variables to succeed in the competitive environment of today. Designing and Implementing HR Management Systems in
Family Businesses is a pivotal reference source that focuses on HRM in family businesses aiming at clarifying what HRM topics are relevant
in family firms given their distinctive features, what the role of HR choices in family firms is, and how they differ in these organizations. While
highlighting topics such as quality of work, generational workforce, and leadership management, this publication explores the relationship
between HRM systems and the organization as well as why certain theories would be more dominant for family firms. This book is ideally
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designed for family businesses, managers, executives, entrepreneurs, business professionals, academicians, students, and researchers.
Cases in Human Resource Management provides students with insights into common challenges, dilemmas, and issues human resource
managers face in the workplace. Using a wide variety of well-known companies and organizations, author David Kimball engages students
with original, real-world cases that illustrate HRM topics and functions in action. Each case is designed to encourage students to find new
solutions to human resource issues and to stimulate class discussion. Case questions challenge students to think critically, apply concepts,
and develop their HRM skills. The contents are organized using the same topical coverage and structure as most HRM textbooks, making
Kimball the ideal companion for any introductory HRM course.
International HRM provides an important contribution to our understanding of the human resource management phenomenon, encompassing
groundbreaking research, both empirical and conceptual, on international policy and practice in this rapidly developing area. Set within the
context of Europe, this book brings together a collection of thought-provoking papers from European experts in the field, adopting a broad
and highly up-to-date approach to topical issues in international HRM. Drawing on national experiences from a wide range of countries,
contributors from Europe examine key issues and debates such as: the internationalization of the world economy, the increasing importance
of IHRM, and its implications for individuals, organizations and researchers the divergence/convergence of IHRM policies and practices the
balance between localization and standardization the dynamics of culture and gender in relation to IHRM This book constitutes a valuable
resource for researchers, teachers and students in the field of international human resource management.
"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for recruiting the top-rated authors in this field to
contribute to this volume. The chapters are up to date, insightful, and sometimes even provocative. Students, including post-grads and
advanced undergraduates, as well as savvy practitioners, will benefit from reading this volume." Neal M. Ashkanasy, Professor of
Management, The University of Queensland Anne-Wil Harzing and Ashly Pinnington’s bestselling textbook has guided thousands of students
through their International Human Resource Management studies. The fourth edition retains the critical edge, academic rigour and breadth of
coverage which have established this book as the most authoritative text on the market. The new edition by our international team of experts
provides an even more stimulating journey through the core curriculum, contemporary debates and emerging issues in IHRM. New for the
fourth edition: Reduced number of chapters to allow for greater depth and an improved structure ensuring fundamental topics underpin your
knowledge Expanded coverage of Equality and Diversity, Corporate Social Responsibility and Sustainability and Cross-Cultural Management
in line with developments in the field New Stop and Reflect feature provides an opportunity to test your understanding at regular intervals This
text comes with access to a companion website containing web links, SAGE journal articles and more.
An innovative and thought-provoking resource designed to support the study of International and Human Resource Management and
Employment Relations. Written by an internationally renowned team of experts and underpinned by cutting-edge research, International
Human Resource Management tackles a broad range of controversial and often marginalised issues associated with globalisation and its
impact on multinational companies and employees. Prepare to be gripped by fascinating and sometimes shocking revelations about the
darker realities of a more globalised context and to emerge fully aware of these issues in the workplace and in employment generally. A truly
global range of case studies and examples within the book plus carefully selected journal articles online will further enhance your learning
experience and outcomes. Visit the companion website at www.sagepub.co.uk/martinez-lucio for PowerPoint slides, additional case studies,
online journal articles and web links related to topics covered in the book. An electronic inspection copy is available for instructors.
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This is an ideal foundation text for anyone studying or working in the International Human Resource Management (IHRM) arena. This text
utilizes and incorporates most of what is currently known, researched or experienced in the field. It features data and examples from
academic research, international businesses and consulting firms, as well as experiences of and interviews with HRM managers in
multinational and global firms. This book offers both a theoretical and practical treatment of this important and constantly evolving area.
Thoroughly updated and revised, this second edition now includes key terms, learning objectives, discussion questions and an end-of-book
integrative case. It has been designed to lead readers through all of the key topics in a highly engaging and approachable way. This book
focuses on IHRM within multi-national enterprises (MNEs) and covers topics including: * MNE and country culture * organizational structure,
strategy and design * international joint ventures and cross-border mergers and acquisitions * labour standards, ethics and codes of conduct *
selection and mangement of international assignees * training and management development * compensation and benefits * health and
safety and crisis management * IHRM departments and professionals Uncovering precisely why IHRM is important for success in
international business and how IHRM policies and practices function within the multinational enterprise, this outstanding textbook provides an
essential foundation for an understanding of the theory and practice of IHRM. This book is essential reading for all students, lecturers and
IHRM professionals.
International human resource management (IHRM) is a key area of research in the sphere of international business and management.
Described as a field in its infancy in the 1980s, IHRM has quickly advanced through adolescence and into maturity. Today, it is a vibrant and
diverse discipline which boasts a large and active body of researchers across the globe. This volume examines cutting-edge themes, with the
input of contributions from both established and emerging scholars. The Routledge Companion to International Human Resource
Management gives a state-of-the-art overview of the key themes, topics and debates in the discipline, with valuable insights into directions for
future research. Drawing on a large and respected international contributor base and with its focus on mature and emerging markets, this
book is an essential resource for researchers, students and IHRM professionals alike.
Get a thorough grounding in the theory and practice of International HRM with this concise textbook for HR students featuring case studies
from Unilever, Telefonica and other leading organizations.
Managing people in a multinational context is the essence of international human resource management. This requires a broader perspective
of what operating internationally involves, and a clear recognition of the range of issues pertaining to all categories of staff operating in
different functional, task and managerial capacities. Books that are available on the subject are heavily loaded with cultural aspects rather
than HRM processes. From teaching experience, it is noticed that students who are familiar with domestic HRM books find it difficult to
comprehend the subject of international HRM. Therefore the topics are arranged in the traditional HRM style with international implications at
each stage. A separate chapter is allocated for Expatriation & Repatriation. Similarly Management of People in international context in sixteen
countries is discussed in a separate chapter.The text aims to cover in terms of industries, to illustrate the activities and approaches of
international organisations. Also, the coverage of different cultures is not intended to include all the different and diverse cultures of the world,
simply to enable sufficient understanding of the cultural contexts from which many of the approaches are derived, and to provide background
on the appropriateness of different aspects of managing people in international organisations. A detailed treatment to empirical researches on
cross cultural issues and cross cultural, comparative management issues arising out of cross border mergers and acquisitions as well as
human resource issues emerging out of global acquisitions of Arcelor and Corus by Indian companies and companies of Indian origin are
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also treated in the text.
International Human Resource Management is an essential book for all students and HR professionals looking to really understand
international HRM. Covering the context of International HRM, HRM and National Culture, HRM in different regions and international HRM
policies, this book provides thorough discussion and comprehensive consideration of all elements of international HRM, Full of contributions
from experts in specific regions including North America, the Middle East and North Africa, India, Russia and China, this book will provide
readers with a thorough understanding of HRM around the world. With crucial coverage of international HRM issues including cross-cultural
leadership, business ethics, global talent supply and management as well as performance management of international staff, International
Human Resource Management is essential reading for all those working or looking to work in HR around the world, particularly those looking
to work in multinational companies. Fully supported by online resources including powerpoint slides, a lecturer guide, additional case studies
and a bonus chapter on issues and new directions in International Human Resource Management as well as annotated web links and selftest questions for students.
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